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MAYOR AND COUNCIL IV. L. 

Lisa Schaefer, Human Resources Director ☒  

☐ 

☐ May 7, 2013 

2013‐2014 Animal Control/CSO Bargaining Unit Contract 

Approve the 2013-2014 Union Contract for Teamster’s Local 320: Public Safety Animal Control & 

CSO’s. 

Information / Background: 

The Animal Control/CSO Unit is a very small bargaining group consisting of one full-time Animal Control 

Officer and three part-time Community Service officers in the police department.  The proposed agreement 

for this bargaining unit includes: 

 A two –year agreement (2013-2014). 

 A 2% increase effective 1-1-2013, and a 2% increase effective 1-1-2014.   

 A language change to provide for the same employer contribution to the City’s cafeteria plan as is 

given to all non-union city employees. 

 The establishment of a cap on the number of vacation hours that is consisted with all non-union 

employees and all union employees settled through 2013.  

 Changes to the method for using and calculating floating holidays.  

 The establishment of the CSO position as a limited term position to recognize that these positions 

are not intended to be career positions, but instead serve as a “training ground” for individuals 

pursuing a career as a police officer.  

Attachments:  

 Tentative Agreement between City of Edina and Local 320: Animal Control/CSO 

 Labor Agreement between The City of Edina and Minnesota Teamsters Public and Law Enforcement 

Employees’ Union –Local No. 320 Public Safety Animal Control & CSO’S (Previous Labor 

Agreement) 
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1.  INSURANCE CONTRIBUTION – NEW LANGUAGE PROPOSED.  
 

ARTICLE XVIII.   INSURANCE 
 
18.1 The EMPLOYER will provide the same employer contribution to the City’s cafeteria plan as 
is given to all non-union City employees. 
 

2. CHANGE TO VACATION CAP.  
 
ARTICLE XX.  VACATION 

 

20.1  (No changes to accrual schedule which becomes 20.1) 
 
20.2 Effective July 1, 2013 employees will be able to accrue a maximum of 480 hours of vacation leave.  

Once the maximum level of vacation is reached, additional leave will not be accrued until the 
balance falls below the maximum accrual level.  Unused vacation leave up to the maximum 
balance of 480 hours will be paid to employees who leave in good standing upon termination of 
employment. The first year of employment, new employees will be allowed to carry a negative 
balance of vacation to a maximum of -80 hours.   

 
20.3 Transition to New Cap 

In June 2013, employees who have more than the maximum accrual will be allowed to cash out 
up to 80 hours of vacation at the current base rate of pay.  
 
In July, 2013 any amount of vacation over 200 hours will be placed into an “Excess Vacation 
Accrual Account”.   This is a one-time transfer. Employees will not be able to add any vacation to 
the EVAA after July, 2013.  
 
The balance in the EVAA will be reflected on the employee’s pay stub and can be used in the 
following ways: 

o Vacation or sick leave in one-hour increments.  
o In November of each year, employees will have the option of cashing out up to 40 hours 

of vacation leave at their current base rate of pay.  The City Manager may allow a higher 
number for all employees, based on city finances. 

o Any remaining balance at termination will be cashed out at the current base rate of pay 
for employees who leave in good standing.  

 

3. HOLIDAY PAY 
14.1 Employees shall receive 16 hours of floating holiday pay annually two (2) floating 

Tentative Agreement Between 
City of Edina and Local 320: Animal Control/CSO 

April 2013 



 Page -2-

holidays for their use which shall be scheduled in the same manner as vacation.  
If an employee is scheduled to work ten (10) hours on a day that they want to 
take as a floating holiday, then the employee shall receive (10) hours of floating 
holiday pay. If an employee is scheduled to work eight (8) hours on a day that 
they want as a floating holiday then the employee shall receive eight (8) hours of 
floating holiday pay. 

 

4. MOU REGARDING 8 HOURS OF ADDITIONAL LEAVE. 
  

MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE CITY OF EDINA 
AND 

MINNESOTA TEAMSTERS PUBLIC AND 
LAW ENFORCEMENT EMPLOYEES’ UNION, LOCAL #320 

(Public Safety Animal Control & CSO Unit) 
 

This is an Agreement entered into between Minnesota Teamsters Public and Law 
Enforcement Employees’ Union, Local No. 320 (Union) and City of Edina (Employer): 
 
 WHEREAS, Teamsters Local 320 is the certified exclusive representative for the 
City of Edina Public Safety Animal Control & CSO bargaining unit; 
 
 WHEREAS, the parties have negotiated and agreed upon the following terms 
and condition of employment for the bargaining unit employees and wish to further 
specify the agreed upon terms and conditions of employment in the agreement: 
  
NOW, THEREFORE, it is mutually understood and agreed to as follows: 
 

1. In addition to the cost of living adjustment for the year 2013 
and 2014, the full time member shall receive eight (8) hours of 
paid administrative leave Floating Holiday Leave to be used 
like compensatory vacation time in each of the years 2013 and 
2014 of this labor agreement.      

 
 IN WITNESS THEREOF, the parties acknowledge that they have read the 
foregoing Agreement and, by signing, hereby affirm that they fully understand and agree 
to its terms and application. 
 
CITY OF EDINA MINNESOTA   MN. TEAMSTERS LOCAL #320 
 
                                                                                                              
City Manager      Mike Carey, Business Agent 
Date:                                 Date:                                   
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5. MOU REGARDING LIMITED TERM POSITION. 

Memorandum Of Agreement 
Between 

The City of Edina 
And 

Teamsters Local 320 
Representing the 

Public Safety Animal Control and CSO’s bargaining unit 
 

This Memorandum of Agreement will detail the parties’ agreement on implementing the City’s management 
right to establish the Community Service Officer classification as a limited term position.  The City indicted to 
the Union that it was limiting the job term of Community Service Officers at the City of Edina to no more than 
two years except that the Police Chief may recommend to the City Manager that an identified incumbent have 
their term extended for an additional specified period of time.  Such decision to extend the term shall be at the 
sole discretion of the City.    
 
In implementing this position limitation, the parties recognize that it impacts terms and conditions of 
employment for the Community Service Officers.  Accordingly, the parties agree that upon reaching the term 
limitation established by the City, the incumbent Community Service Officer will be deemed to have separated 
from employment in good standing.  Incumbents will not be subject to the layoff provisions of Article IX 
(Seniority)   
 
This Agreement will not establish any precedent or waiver of rights except as specifically referenced in this 
Memorandum.   
 
For the City of Edina: For Teamsters Local 320 
 
_____________________________   ________________________________  
Human Resources Director   Business Agent 
 
Date:     , 2013  Date:     , 2013 
 

6. WAGES AND DURATION 
 

In the event that the Union agrees with the City responses and proposals noted above, the City would agree to a two 
year contract with the following schedule.  

 2% increase to all steps effective 1-1-2013 
 2% increase to all steps in 1-1-2014 

 

C: Tim Hunter, Steward 
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