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From: Lisa Schaefer, Human Resources Director Action
Discussion [
Date:  January 20, 2105 Information []

Subject: 2015-2016 Union Contract for MNPEA: 911 Dispatchers

Action Requested:
Approve the 2015-2016 union contract for Minnesota Public Employees Association (MNPEA)
Representing: 91| Dispatchers.

Information / Background:
The tentative agreement for this bargaining unit includes the following substantive changes from the previous
contract:

e Duration: A two-year agreement (2015-2016).

e Market adjustments: A 2.5% increase effective January |, 2015, which is equal to the increase that
was given to all other full-time non-union and union employees. A 2.5% increase effective January |,
2016. This increase should allow us to maintain our position in the market.

e Even exchange of two days of overtime pay for hours worked on Christmas Eve and New Year’s
Eve in lieu of overtime for one-half day on Christmas Eve, one-half day on New Year’s Eve and all

day on the day after Thanksgiving.

In addition there are a number of language changes that the union agreed to that serve to clarify outdated

language, ease payroll administration, and/or increase consistency with the city-wide Employee Handbook.

Attachments:
e 2015-2016 Tentative Agreement between City of Edina and MNPEA: 91| Dispatcher Unit
e Labor Agreement between City of Edina and Minnesota Public Employees Association Representing:
Communication Specialists and Public Safety Dispatchers Effective January |, 2013 through
December 31, 2014.
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2015-2016 TENTATIVE AGREEMENT BETWEEN
CITY OF EDINA AND MNPEA: 911 DISPATCHER UNIT

I. JOB CLASSIFICATIONS
Change job classifications to reflect current titles.

Communications-Speciakst Full-time 911 Dispatcher
Publie-Safety Dispateher+ Part-time 911 Dispatcher

Lead Dispatcher

2. ARTICLE V. EMPLOYER AUTHORITY
Change to gender-neutral language.

Change “manpower to “employees” in 5.1.

3. ARTICLE X DISCIPLINE:
Remove outdated language.

Delete section 10.5 and renumber 10.6 and 10.7.
4. ARTICLE XIIl OVERTIME:

Increase efficiency processing payroll.

13.7 Employees have the option to convert compensatory time to overtime pay twe{2}-timesper-year-on-the
first-pay-period-in-March-and-in-August—in November of each year.

5. ARTICLE X1V HOLIDAYS:
Even exchange of overtime for hours worked one-half day of on Christmas Eve, one-half day New Year’s Eve, and one full-
day on the Day dfter Thanksgiving for overtime for hours worked one-full day on both Christmas Eve and New Year’s Eve.

14.1 The employer recognizes the following as-paid—1 | holidays
New Years’ Day January |
President’s Day Third Monday in February
Easter Sunday A Sunday in late March or early April
Memorial Day Last Monday in May
Fourth of July July 4t
Labor Day First Monday in September
Veteran’s Day November | |
Thanksgiving Day Fourth Thursday in November
Post-Thankssivine Day_Fridayimmediatelyafter ThankssivingD
Christmas Eve December 24
Christmas Day December 25
New Year’s Eve December 31

* In 2012 Easter replaces Martin Luther King Day as a recognized holiday. In 2015 a full day on
Christmas Eve and New Year’s Eve (instead of half-days) replaces the Day after Thanksgiving.
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6.

7.

COURT-TIME/STANDBY PAY
Change notification procedures for standby pay and update outdated language.

5. An employee who is required to appear in court during their scheduled off duty time shall receive a
minimum of two (2) hours pay at one and one-half (1'2) times the employee's base pay rate. If the court
appearance is during the employee's off duty time and the court appearance is canceled, the employee
will be given aferty-eight{48) twenty-four (24) hour notice of cancellation. If notification of cancellation
is not given in the forty-eight{48) twenty-four (24) hour time frame, the employee will receive two (2)
hours pay at one and one-half (1'2) times the employee's regular pay rate. An extension early report to
a regularly-scheduled shift for court appearance does not qualify the employee for the two (2) hour

minimum.

152 Proper notification of court cancellation will consist of a court cancellation notice being placed-inthe
empleyee—s—mal—sle{— emailed to the employee s City emall address at Ieast twenty four hours (24) prlor

tire: It will be the employee's responsibility to ascertain if he/she has received a cancellation notice.

5.3  An employee who is required to appear in court during his/her scheduled off-duty time on the same day
as that on which he/she completes a 2300-0700 1800-0600 shift shall be paid at the rate of two (2) times
the employee's base pay rate. This shall apply only to employees working the 2300-0700 1800-0600 shift

as part of the regularly as-assigned-assignment.

VACATION CASHOUT
Update outdated language and increase efficiency processing payroll.

20.2  Employees may reduce their vacation balance by cashing out a maximum of five{5)-vacation-days forty
(40) hours of vacation per calendar year in November of each year.

20.3 EffectiveJuly+-2043; Employees will be able to accrue a maximum of 480 hours of vacation leave. Once the
maximum level of vacation is reached, additional leave will not be accrued until the balance falls below the
maximum accrual level. Unused vacation leave up to the maximum balance of 480 hours will be paid to
employees who leave in good standing upon termination of employment. The first year of employment, new
employees will be allowed to carry a negative balance of vacation to a maximum of -80 hours.

20.34 TFransition-to-New-Cap-Excess Vacation Accrual Account (EVAA)

In July 2013, any amount of vacation over 200 hours will-be was placed into an “Excess Vacation Accrual Account
(EVAA). This is a one-time transfer. Employees will not be able to add any vacation to the EVAA after July, 2013.

The balance in the EVAA will be reflected on the employee’s pay stub and can be used in the following ways:
e Vacation or sick leave in one-hour increments.
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22.1

222

22.3

¢ In November of each year, employees will have the option of cashing out up to 40 hours of vacation
leave at their current base rate of pay. The City Manager may allow a higher number for all employees,
based on City finances.

¢ Any remaining balance at termination will be cashed out at the current base rate of pay for employees
who leave in good standing.

ARTICLE XXI SEVERANCE PAY:
Remove outdated language.

Delete entire section and renumber remaining articles.

ARTICLE XXIl. SICK LEAVE WITH PAY
Update outdated language.

Full-time employees shall accrue sick leave, with pay, at the rate of eight (8) hours per month. There is a
maximum accumulation of 960 1920 hours.

i iey= Paid sick leave may be used as defined in the City’s personnel policies/Employee Handbook.

Employees who accrue sick leave and who leave employment with the City in sood standing, (as described in the

Resignation and Retirement section of the Employee Handbook: General Employment Policies) will receive 50%
of his/her accrued but unused sick leave up to a maximum of 960 hours (1920 hours of accrued but unused sick
leave x 50%). Sick leave will be cashed out at the employee’s base rate of pay. The payment shall be based upon
the employee’s base rate of pay (assigned step plus longevity) at the time of separation.

10. WAGES & DURATION

Effective 1-1-2015: 2.5% to all steps
Effective: 1-1-2016 2.5% to all steps

Add Lead Dispatcher Pay to Appendix: $2.00 added to the base rate of pay for duration of assignment.
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