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Tom Oye Award 

Select 2014 Tom Oye Award Recipient 

Information / Background: 

Five individuals have been nominated for the 2014 Tom Oye Award. Please review each application and 

come prepared to vote on the 2014 award recipient. 

The 2014 Nominees include: 

Andrea Knoll 

Gail Shore 

Kristin Aarsvold & Tom McKenzie 

Mamie Segall  

Jessi Kingston 

 

Attachment: 

2014 Tom Oye Award applications. 



















NOMINATION FORM  

TOM OYE HUMAN RIGHTS AWARD  

The Edina Human Rights and Relations Commission is seeking applications for its annual Tom Oye Human Rights 
Award. This award will honor the late Tom Oye and other members of the Edina community whose good works 
promote human relations and advance human rights. 

Submit one nominee per form. PLEASE ATTACH AN ESSAY, UP TO 500 WORDS, AND OTHER 
SUPPORTING INFORMATION AND INCLUDE YOUR NAME. Provide specific examples, including 
attachments if necessary. 

Selection Criteria 

Anyone who lives or works in Edina is eligible for this award. Nominees will be evaluated based on 
their efforts to: 

(I) 	foster respect and dignity for others 
(2) model courage and/or compassion in the advancement of human rights 

(3) demonstrate leadership by example for improving human relations and/or advancing 
human rights 

Who are you nominating? 

Name 	M  
Occupation 	/-40/A G r  (074   
Home address 	S.  7)3 	rp. 	 /12N  
Work address 	5-Rme__  
Email 	 kr .5  e5 // .16 	c 51; lig ;A- 
Telephone numbers 9 ,-51..? - 27- S4 83 6-)J „ 6,)z  -  2'Z  

Who makes this nomination? 

Name of Person or Group 	..--34k;/(9 	 R-VnigA40•11-   
Contact name, if different than above Z14./ 67-pc  
Email 	 ex/ 44T,, 	e 6V1/76' fil say  
Telephone numbers  962-  -  e33 	73  (67_) ( 	/ - 3 c75' 9Z zo 7  
Relationship to Nominee  72/b  2ss'i  aJ  C--0//e-ay  v-e- 

Comments Regarding Nominee (up to 35 words) 

Words that will be printed inside the program if this nominee is selected 

AN-#14 .6 e. // C/i10 re cl TA" 1-74'..-)g ell  erve "rearm/  /gaZ469 	e-emm.r..44  
4-tya-ylv )1-7 .6.ns 	ca1 I f_ra-  yr e tv,444- 	fkme  rp Ire- 77u. kt,ni,a,..h h,7 ate 
,A 	''LY 0 A& /I osad fr..1 L 	civ 	71.z Latcs- 	77,a p_ 44  / 

Submission Information: 	p-ar-h' 	a- *cosx, 	642-7-11 nat,71,, 	/, 4, 

Applications must be received by January 31, 2014. Applications will be reviewed by members of the Human 
Rights and Relations Commission. The Commission may decline to make an award if in its view no nominee meets the 
criteria. The award will be presented in the spring of 2014 at the annual Volunteer Recognition Reception in the Warren 
C. Hyde Clubhouse at Braemar Golf Course. 

Mail the completed nomination form to: City of Edina, Human Rights and Relations Commission, 4801 West 50th 
Street, Edina, MN 55424. 

Questions? Contact Annie Coyle at (952) 826-0429 or acoyle@edinamn.gov. 

Edina HRRC Award 2014 
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BOARD OF DIRECTORS 

SAN ASATO 

BRAD BEARD 

BERNIE BEAVER 

PETER DAHL 

RON ERHARDT 

SCOT HOUSH 

JAMES HOVLAND 

STEVEN McDONALD 

PAUL MOOTY 

RICHARD OLSON 

BRENDA QUAYE 

MAMIE SEGALL 

MAXINE WALLIN 

STRENGTHENING OUR COMMUNITY 

December 31, 2013 

City of Edina 
Human Rights and Relations Commission 
4801 West 50th  Street 
Edina, MN 55424 

RE: Tom Oye Human Rights Award 

Dear Commission members: 

I write in support of the attached nomination for this Award of Mamie Segall, who made a 
singular contribution to the welfare of financially challenged youth in the Edina community in 
2013 by serving as volunteer chair of the Edina Challenge Team. 

This Team was organized by the Edina Community Foundation to ensure that Edina youth 
living in poverty or near-poverty can more fully participate in the community, educational and 
recreational programs that will allow them to develop as healthy, productive adults. Its 
mission was to minimize the discrimination and lack of opportunity that is often experienced 
by such youth in their access to such programs, either by the lack of a focused effort to 
include them or by the lack of resources available to meet their need. The Foundation and 
Team were thus committed to a collaborative effort to improve the human rights of these 
youth by reducing the barriers to their full participation in the life of our community. 

The Edina Challenge Team consists of representatives of 14 grant makers and 
service providers in our community who met throughout 2013. 

City of Edina Park & Recreation Department 
Connecting With Kids 
Edina Community Foundation 
Edina Community Lutheran Church 
Edina Education Fund 
EdinaGiveAndGo 
Edina Morningside Rotary Club 
Edina Public Schools 
Edina Public Schools Community Education Services 
Edina Resource Center 
Oasis for Youth 
Questscope/One2One 
Shepherd of the Hills Lutheran Church 
Southdale YMCA 

EXECUTIVE DIRECTOR 

DICK CROCKETT 

DEVELOPMENT OFFICER 

MARSHA BUCHOK 

5280 GRANDVIEW SQUARE • EDINA, MINNESOTA 55436 • (952) 833-9573 • FAX: (952) 833-9575 

edfoundation@ci.edina.mn.us 	 www.edinacommunityfoundation.org  



Mamie's effective leadership of this Team led to their consensus identification of 
the top five priorities for serving the youth who qualified for Free and Reduced 
Price Meals in Edina--Mentoring, Transportation, Tutoring, Extracurricular 
Engagement, and Housing. The Team also reviewed a broad range of proposed 
programs to meet those needs, endorsed five of those programs for community 
support, and recommended three of those for funding by the Edina Community 
Foundation: 

• One2One, a community-based mentoring program in collaboration with 
Southdale YMCA that will serve some 20 middle school youth in need; 

• Oasis for Youth, an organization providing substantial support services 
to homeless youth in Edina and the surrounding area; and 

• The Last Mile, a program of the Edina Resource Center to assist youth in 
need after their high school graduation succeed in their goal of enrolling 
in college 

In recognition of the solid work of Mamie and the Edina Challenge Team, the 
Edina Community Foundation Board of Directors approved all of these funding 
recommendations and $31,000 in grants for the first six months of 2014. 

Throughout this year of effort, Mamie's volunteer work and leadership clearly 
reflected the selection criteria for the Tom Oye Human Rights Award: 

1. foster respect and dignity for others 
2. model courage and/or compassion in the advancement of human rights 
3. demonstrate leadership by example for improving human relations and/or 

advancing human rights 

For these reasons, I am delighted to nominate Mamie Segall for the Tom Oye 
Human Rights Award. 

Respectfully submitted, 

Dick Crockett 
Executive Director 



NOMINATION FORM 
TOM OYE HUMAN RIGHTS AWARD 

The Edina Human Rights and Relations Commission is seeking applications for its annual Tom Oye 
Human Rights Award. This award will honor the late Tom Oye and other members of the Edina 
community whose good works promote human relations and advance human rights. 

Submit one nominee per form. PLEASE ATTACH AN ESSAY, UP TO 500 WORDS, AND OTHER 
SUPPORTING INFORMATION AND INCLUDE YOUR NAME. Provide specific examples, including 
attachments if necessary. 
(ATTACHED) 

Selection Criteria 
Anyone who lives or works in Edina is eligible for this award. Nominees will be evaluated based on their 
efforts to: 
(1) foster respect and dignity for others 
(2) model courage and/or compassion in the advancement of human rights 
(3) demonstrate leadership by example for improving human relations and/or advancing human rights 

Who are you nominating? 
Name: 
Occupation: 
Home and Work address: 
Email: 
Telephone numbers: 

Gail Shore 
Executive Director, Cultural Jambalaya 
6059 Blake Ridge Rd., Edina, MN 55436 
oshore@winternet.com  
952-925-6102 (home/work); 612-770-4106 (cell) 

Who makes this nomination? 
Name of Person or Group: 

	
Kristi Rudelius-Palmer, Co-Director, Human Rights Center, 
University of Minnesota Law School 

Email: 
	

krp@umn.edu   
Telephone number: 
	

612-626-7794 
Relationship to Nominee: 
	

friend and colleague 

Comments Regarding Nominee (up to 35 words)  
Words that will be printed inside the program if this nominee is selected 
(ATTACHED) 

Submit Information  
Applications must be received by January 31, 2014. Applications will be reviewed by members of the 
Human Rights and Relations Commission. The Commission may decline to make an award if in its view 
no nominee meets the criteria. The award will be presented in the spring of 2014 at the annual Volunteer 
Recognition Reception in the Warren C. Hyde Clubhouse at Braemar Golf Course. 

Mail the completed nomination form to: City of Edina, Human Rights and Relations Commission, 4801 
West 50th Street, Edina, MN 55424. 



NOMINATION FORM 
TOM OYE HUMAN RIGHTS AWARD 

500-word essay 
There are few culturally unique places on the planet that longtime Edina resident Gail Shore hasn't 
visited. For four decades, the globe trekker and photographer has embarked on self-funded solo treks 
to faraway places. Her work focuses on people and the traditions, rituals and religions that enrich 
fragile cultures around the world. 

At the core of Gail's work and mission is human rights. Through her photography, we are inspired 
to fight discrimination and promote human rights by simply respecting all people. She believes that 
photography is an effective medium to illustrate the diverse cultural backgrounds that continue to make 
up more of America's rich mosaic. To begin to break down cultural barriers, she asks us to admire 
and value each other's similarities as well as our differences, because the more we know about each 
other's background, history and religion, the more respectful we can become of one another. 

For years, Gail has presented her unique images and stories to nonprofits and civic organizations, and 
has exhibited her work at galleries and art fairs, including the Edina Art Fair. But over the years, 
friends and colleagues encouraged her to take her large library of photos and accompanying 
experiences to a new level to engage others. Finally in 2005, Gail founded Cultural Jambalaya, an 
Edina-based 501(c)(3) nonprofit that uses international photography to promote understanding and 
respect for all people. 

Along with a board of directors and advisors (that includes a remarkable roster of accomplished Twin 
Cities professionals), Gail and Cultural Jambalaya set out to produce creative programs that would 
benefit schools, charitable organizations as well as businesses that advance diversity, human 
rights and social justice. With in-kind support from its board and financial contributions from like-
minded corporations, the volunteer-based nonprofit began to create one-of-a-kind educational videos 
for teachers. 

Produced by Twin Cities-based Tremendous! Entertainment, creator and producer of Travel Channel's 
hit series, "Bizarre Foods with Andrew Zimmern," Cultural Jambalaya's "Windows and Mirrors" 
educational series features images collected during Gail's more than 40 years of travels to distant 
regions, including North Korea, Syria, Myanmar, Mali, Bhutan, Namibia, New Guinea, Rwanda and 
Tibet, among others. 

The "Windows and Mirrors" series is a creative teaching tool for educators in the classroom. 
Supported by an online study guide, the videos are a resource for middle school and high school 
teachers and aim to promote cultural understanding and acceptance through a variety of subjects, 
including social studies, geography, history, diversity and language. The complimentary study guide, 
available at  www.CulturalJam.orq, includes instructional exercises designed to spark students' 
imagination and to encourage them to think broadly as they learn about the new cultures and 
individuals in the programs. 

Cultural Jambalaya has already produced four videos in its educational series, including programs 
on the Middle East, Asia and Africa. The nonprofit is currently in production of its next video on 
Latin America. 

Gail's work has already earned four national Telly Awards for excellence in cultural education. 

In addition to Tremendous! Entertainment, Cultural Jambalaya has also received key support from 
CoIle + McVoy, which created the nonprofit's brand and manages its website. Generous sponsors 
include Delta Air Lines, Carlson Companies, Comcast, Great Clips, Robins, Kaplan Miller & Ciresi, 
Verizon, Video Guidance, Wells Fargo, Wells Fargo Advisors, Hi-Fly'n Productions, Kraus-Anderson 
Companies, D'Amico Catering, Tom & Marlene Kayser, and others. 



Further information 
Gail's work has been recently featured in the following: 

MINNPOST - by Education Reporter Beth Hawkins: April 23, 2012 
http://www.minnpost.com/learninq-curve/2012/04/qail-shore%E2%80%99s-photos-offer-minnesota-
students-world-view?utm  source=MinnPost+e-mail+newsletters&utm campaign=771187477e-
4 23 2012 Daily Newsletter4 23 2012&utm medium=email  

Edina Magazine - by Eric Larson: September 2012 
http://edinamaq.com/article/arts/photoqrapher-qail-shore-shares-travel-photos?paqe=0,0  

Further information about Cultural Jambalaya is available at www.CulturalJam.orq, 

Comments Reuardinft Nominee (up to 35 words)  
Words that will be printed inside the program if this nominee is selected 

Gail Shore is the founder and executive director of Cultural Jambalaya, an Edina-based nonprofit that 
uses global photography to promote human rights by inspiring others to respect our cultural similarities as 
well as our differences. 
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NOMINATION FORM  

TOM OYE HUMAN RIGHTS AWARD  

The Edina Human Rights and Relations Commission is seeking applications for its annual Tom Oye Human 
Rights Award. This award will honor the late Toni Oye and other members of the Edina community whose 
good works promote human relations and advance human rights. 

Submit one nominee per form. PLEASE ATTACH AN ESSAY, UP TO 500 WORDS, AND OTHER 
SUPPORTING INFORMATION AND INCLUDE YOUR NAME. Provide specific examples, including 
attachments if necessary. 

Selection Criteria 

Anyone who lives or works in Edina is eligible for this award. Nominees will be evaluated based 
on their efforts to: 
(1) foster respect and dignity for others 
(2) model courage and/or compassion in the advancement of human rights 
(3) demonstrate leadership by example for improving human relations and/or advancing 

human rights 

Who are you nominating? 

Name (rC557 	/4/Q$ 7,t/  
Occupation >iiescrek c 	7-01/‘ ‘,10  t  
Home address  
Work 	address 
Email .,7,e/A)Gs 72A) 2. A) GoMaiis7-.A/pr 	 
Telephone numbers 	 41 	6_6  

Who makes this nomination? 

Name of Person or Group .7-re 	 oR.E. 
Contact name, if different than above  
Email ,ropitIj9 epiNittitilet.  
Telephone numbers 4/Z-• 736- e Li  
Relationship to Nominee po,e_.1 41.7)  

Comments Regarding Nominee (up to 35 words) 
Words that will be printed inside the program if this nominee is selected 

-Ve.551 EX6/074/101‘g 1-He 1-R-re AsnAl/N6-  fritir) P PosL  oF 77i-6  
- 01 .6yC fit. 	1e.T 7o a41) I V2. ez AiTiAI PieL J24 -ri c&J fritir,  

Phs'sidiv 	Ji,'6,65/73) 	 ti/D /410-1-vsidit/ 

SubmilInformeiot 	 64--  a .014 	rry. 

Applications must be received by January 31, 2014. Applications will be reviewed by members of the 
Human Rights and Relations Commission. The Commission may decline to make an award if in its view no 
nominee meets the criteria. The award will be presented in the spring of 2014 at the annual Volunteer 
Recognition Reception in the Warren C. Hyde Clubhouse at Braemar Golf Course. 

Mail the completed nomination form to: City of Edina, Human Rights and Relations Commission, 4801 West 
50th Street, Edina, MN 55424. 

Questions? Contact Annie Coyle at (952)826-0429 or acoyle©edinamn.gov. 

Edina HRRC Award 2013 



Jessi Kingston 

Tom Oye Award nomination Application 2014 

While working at General Electric Jessi assisted in creating a diverse supplier network 

for vehicle deliveries and maintenance services. This included working with manufacturers and 

researching various companies to identify potential suppliers who qualified as either a Woman 

Owned or Minority Owned supplier. Once identification was made, Jessi worked with the 

supplier to understand their qualifications and validate their certification status. Jessi set up a 

tracking and reporting process for the business that could help drive business for clients who 

had specific requests to use Woman and/or Minority Owned suppliers. 

While working at Digital River, they moved its corporate headquarters from Eden Prairie 

to Minnetonka in August 2011. As part of the move, Jessi analyzed current vendor relationships 

and looked at future needs for the company as it continued to grow. A challenge within the 

technology industry is identifying Women and/or Minority Owned businesses who can supply 

services to Digital River. Also while at Digital River, Jessi was able to work with and develop a 

relationship with an office and promotional item supply vendor who was not only local to 

Minnesota and could support all the Digital River offices within the United States, but also 

qualified as a certified Women Owned business. 

Jessi has been a member of the Twin Cities Women's Council which was created by and 

managed by the University of St. Catherine's Leadership Institute for more than seven years. 

While at ING and currently at Digital River, Jessi worked with St. Catherine's team to provide 

training and networking opportunities for women in both companies. Over the past five years, 

Digital River has been a four-time sponsor of the St. Kate's Leadership Challenge, an all day 

conference with more than 300 women in attendance. As part of that sponsorship, Jessi 

worked to get Digital River's name in the community and represent the business in a way that 

would excite people to want to learn more about the company and possibly seek employment at 

Digital River. Jessi has been fortunate to meet women of various ethnic backgrounds who are 

dedicated to the advancement of women and minorities, and has been able to form connections 

to help assist others, either through coaching or networking, in providing opportunities for 

professional advancement. 



When Jessi was first appointed to the Edina Human Rights and Relations Commission, 

one of the first projects the Commission worked on was a Request for Proposal for funding 

human services organizations that served the residents of Edina. The process included working 

with city staff to update and send out the Request for Proposal, receiving and reviewing 

responses, visiting potential recipients, working with other commissioners to develop a 

recommendation on which service providers would receive funding and how much, and then 

presenting the recommendation to the City Council for approval. 

The second project Jessi worked on as a commissioner was the creation of the 

Domestic Partnership Ordinance for the City. At the time, there were only three cities within 

Minnesota who had a Domestic Partnership Ordinance. A resident of Edina asked that the City 

consider an Ordinance and Jessi became the lead commissioner to work on the Ordinance. 

Jessi worked with another commissioner in gathering information about Domestic Partnership 

Ordinances from different cities and states. We determined we needed additional assistance 

and engaged an attorney from OutFront MN to provide guidance on what a city could and could 

not provide residents or workers within the City due to Federal Laws. With assistance from 

another commissioner and OutFront MN, Jessi created the first draft of the Ordinance and 

presented it at an Edina Human Rights and Relations Commission meeting for review. As the 

members on the commission were fairly new, there was a significant amount of discussion 

around the construction of the Ordinance, how far as a commission should we be creating an 

Ordinance around domestic partners, how do we separate this from marriage rights, and are we 

in a position to mandate benefits from companies. Over several months the commission tackled 

these issues and received feedback from the City Attorney, the City Manager and OutFront MN. 

Jessi encouraged members of the public who had reached out to her and those that she knew 

to express their feelings about the Ordinance at a public hearing and/or send in letters to the 

City Council. 

An initial draft was presented to the City Council for review. While there was 

overwhelming support for the Ordinance, there was a question about whether the City needed 

to offer a registry in order to accomplish the goals and objectives of the Ordinance and were we 



presenting something that was in essence another way of pushing for marriage for the GLBT 

community. After the work session with the City Council, Jessi worked with other 

commissioners on how to create a better message about the importance of a registry for 

couples in a committed relationship, such as hospital visitation rights. The Ordinance was 

updated and presented to the City Council for a first reading. A couple of letters were received 

were discussed during the meeting. However, no one chose to speak, either in favor or against 

the Ordinance, during the Public Hearing, and the Ordinance unanimously passed both the first 

and second reading. 

Other activities Jessi was involved with as a Commissioner included: 

Key Achievements: 

• Served two 1-year terms as HRRC Commission Chair 
• Managed the adoption of a resolution opposing the marriage amendment by the city 

council in March 2012 
• Provided feedback on the Public Meetings and Religious Observance Policy; adopted 

March 2012 
• Led Edina HRRC participation in the National Holocaust Museum, traveling Persecution 

of Homosexuals in Nazi Germany exhibit, 2012. 
• Organized the passage of the Days of Remembrance Proclamation and celebration in 

conjunction with the national celebration of Yom Hashoa 
• Presented the resolution Expressing Support for the Purchase of Products Containing 

Only Conflict-Free Minerals; adopted May 2012 
• Participated in the creation of the community-wide anti-bullying event; April 2011 

Jessi is currently the Director of the Department of Human Rights and Equal Economic 

Opportunity at City of Saint Paul where she continues her efforts in providing the platform in the 

City of St. Paul for all minority groups and individuals to advance economically and socially as 

they desire. 

Throughout her career and life, Jessi has worked on developing her skills in order to 

help create processes that mirror her passion for diversity, equality and inclusion of all 

perspectives. She exemplifies the true meaning and purpose of the Tom Oye Award. 




